
Recruitment 

Objective 1
To inform the strategic priorities of the AHPS for 
the next three years 

Objective 2
To identify opportunities to strengthen allied 
health leadership, career development and 
governance

Objective 3
To support  collaborative, team-based models of 
care that enable full scope of practice, and 
where appropriate expand scope

Objective 4
To support health education expansion, learning 
pathways and flexible education/employer 
models for critical allied health occupations

Objective 5
To understand barriers to recruitment and 
retention of allied health in publicly funded 
health care

Objective 6
To access existing infrastructure and policies that 
support the nursing and physician workforce

Objective 7
To gain consensus on a provincial definition of 
'allied health' and enhance recognition of the 
allied health workforce

Objectives Purpose

To complete a provincial consultation that identifies allied health workforce issues and 
opportunities related to seven core themes. This will inform a 3‐year Provincial AH  
Strategic Plan that will form the basis of work undertaken by the Allied Health Policy 

Secretariat.  
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